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THIS WORK GAVE ME CLARITY. IT CHANGED THE WAY I LEAD CONVERSATIONS.

YOUR COACHING HELPED ME REALIZE
THE WEIGHT MY WORDS CARRY.

THE THOUGHT-PROVOKING QUESTIONS
HELPED ME REALIZE MY POTENTIAL.

-Ines Rivas-Hutchins, President & Owner
INTEC Group, LLC

-Nick Guthiel, Shop Foreman
Wyson Trucking

-Sheri Dick, COO
Forward Bank

-Amiri A. Curry, ARM, AINS, AIS, SVP of Client Services
Marsh McLennan Agency
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OPTION 1: COACHING TO COMPETENCIES
STRENGTHEN SKILLS. SHARPEN EXECUTION.

This approach blends leadership development with tactical coaching.

We focus on the core skills that drive results — communication, accountability, influence, and
execution — and turn them into consistent habits that stick.

You’ll gain clarity, learn practical tools, apply them in real situations, and get direct feedback that
helps you lead stronger in real time.

It’s not training. It’s transformation...in how you think, act, lead, and succeed!

OPTION 2: TRUSTED ADVISOR COACHING
A PARTNER FOR HIGH-STAKES LEADERSHIP
 
Leadership can be isolating. The higher you rise, the fewer people you can truly talk to.

This partnership gives you a trusted sounding board — someone who listens deeply, helps you
think strategically, and navigates challenges alongside you.

Whether you’re aligning your team, handling a tough conversation, or making a major decision, I
help you lead with clarity and conviction.

It’s not advice. It’s a partnership that builds confidence, precision, and results!

OPTION 3: GOAL-SPECIFIC COACHING
RESULTS YOU CAN MEASURE

This is a six-month engagement built around outcomes that matter most to you in this season.

You set the goals. Together, we build the roadmap, execute the plan, and track measurable
progress. Every conversation moves you closer to results that drive performance, progress, and
impact.

If your next goal is worth $500,000 — or $500 million — get there faster, with less friction, and
more alignment!
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Every leader has unique goals and challenges. That’s why we offer three targeted ways to work
together — each focused on improving performance, execution, and relationships across your

organization.with less friction, and more alignment!
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WE ANCHOR OUR REPUTATION AND OUR RELATIONSHIPS IN THESEWE ANCHOR OUR REPUTATION AND OUR RELATIONSHIPS IN THESE



CONTACT USCONTACT US

TODAYTODAY
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